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Disappointing results in the European parliamentary
elections

While the European People’s
Party was able to retain its posi-
tion as largest group, the social-
democratic and socialist group
produced its worst ever results in
the European elections: http://
www.elections2009  -results.eu/
en/index_en.html

The low voter turnout was also
disappointing and primarily
shows that EU citizens remain
very sceptical about the Union.

A clear reason for this is that
many political parties have barely
developed a sense of commitment
to Europe — Europe is continually
being used as a scapegoat for the
failings of national policy.

Railing against the so-called bu-
reaucratic monster in Brussels is
extremely popular in almost all
Member States. By way of com-
parison, Frankfurt airport alone
employs almost twice as many

people as the whole European Com-
mission.

A deciding factor in the low turnout
was, however, that the EU does not
provide the citizens and workers of
Europe with enough protection from
the risks of social dumping and the
unsocial consequences of unfair Euro-
pean and global competition.

It is clear that EU policy urgently
needs to undergo a radical social
change to ensure that the expectations
and interests of workers lie at its heart.
This is the only way for the European
project to adopt a new dynamic for the
good of its citizens and win their sup-
port.

“The financial, economic and so-
cial crises show that neoliberal
policies are completely incapable
of preventing or managing the cur-
rent crises,” said EFFAT General
Secretary Harald Wiedenhofer in
Brussels.
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FAI CISL Congress strengthens European cooperation

The Italian Christian trade union wants to
bolster work in Europe

The fourth Congress of Italian trade union
FAI CISL took place in Salerno, Italy, from
5 to 8 May 2009. In his statement, the new
general secretary, Augusto Cianfoni, empha-
sised that the union would be stepping up its
European activities.

According to Cianfoni, there will be two main
priorities. Firstly, the reform of the Common
Agricultural Policy must be prepared now in
the aim of guaranteeing the interests of agri-
cultural workers in the future.

Wor ker s’ i

A global study conducted by Hewitt, ‘M&A
Transactions and the Human Capital Key to
Success’, which was mainly conducted in
companies in the food and consumer goods
sector, served to confirm the experiences that
we as trade unions have had time and again
with European companies: after various other
studies published by consulting firms in re-
cent years, the Hewitt study found once more
that three quarters of all companies do not ful-
fil their goals or expectations in mergers or
takeovers, primarily because they do not do
enough to take account of workers’ interests.

The companies participating in the study lost
a total of € 12.5 billion in mergers and take-
overs and 92% of them said that the main rea-
sons for this catastrophic result were ‘cultural’
problems, a failure to take account of

nterests

Secondly, EFFAT should be shored up
through the development of a policy on the
Mediterranean that does justice to the role
that this important region plays within
Europe.

The Congress stressed that the economy and
democracy are two sides of the same coin,
saying that it will be impossible to find a
solution for the current crisis if there is no
democratic worker participation in compa-
nies.

Contact: Arnd Spahn

di sregarded in

workers’ interests and the loss of qualified
personnel. 47% of the companies indicated
that the loss of qualified personnel alone cost
them up to 12.8% of their total transaction
volume.

The study underlines that only 7% of Euro-
pean companies take account of workers dur-
ing mergers, compared to a global average of
35%, thus proving that many European com-
panies obviously still lack truly professional
management.

Contact: Harald Wiedenhofer
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EFFAT member organisations working to promote occupational safety and health

As part of the European risk assessment cam-
paign, German agricultural trade union IG Bauen-
Agrar-Umwelt (IG BAU) is advocating the pro-
motion of occupational safety and health (OSH) in
agriculture.

The first regional seminar, which was held on
21 and 22 April 2009 in Wolnzach (Bavaria), took
the form of a works council training session for
workers from the animal husbandry sector (dairy
production, artificial insemination and horse
breeding).

Instructors from IG BAU and the Agricultural Ac-
cident Insurance Funds trained participants in risk
assessment, focusing on providing workers’ repre-
sentatives with information on legal bases, oppor-
tunities for action and works councils’ co-
determination rights and presenting instruments
using concrete examples.

Many participants complained that OSH manage-
ment was not implemented regularly within their
companies. On the second day, the participants
visited a dairy production facility.

Three groups, each of which was led by an expert
from LBG FOB, were taken on a ‘risk analysis’
tour of the facility to identify risks and good prac-
tices. The participants viewed this activity very
positively and they all went back to their compa-
nies with new approaches for implementing OSH
and LBG FOB documentation on risk assessment
in cattle farming.

The organisers are also keen to carry out more
projects in closer cooperation with workers’
representatives and agricultural insurance funds
in the future in the aim of boosting works coun-

cils’ involvement in occupational safety and
health.

A second seminar took place in Markkleeberg
on 23 and 24 April and concentrated on two ar-
eas: the importance of risk assessment in OSH
and works councils’ co-determination rights. It
was emphasised that risk assessment is a good
way to identify and eliminate risks.

People should not be reluctant to report short-
comings. The works councils in attendance
criticised companies’ tendency not to make use
of the available instruments. The failure to up-
date risk assessment measures following a
change of workplace or the introduction of new
technology is particularly problematic.

It became apparent to participants that the na-
tional legislator gave works councils both rights
and responsibilities with regard to co-
determination in the domain of occupational
safety and health.

These two agricultural sector events were alto-
gether successful and will be continued in 2010.

Contact: Arnd Spahn
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Climate Changes. What about workers? Fight climate change: save jobs in agriculture,
food and tourism!
23-24 September-European Economic and Social Committee

The future of the EFFAT sectors and of employ-
ment therein is directly affected by climate
change. EFFAT has been working on this issue
for quite some time, monitoring policy develop-
ments and issuing opinions on matters concern-
ing the workers in our sectors.

In 2012 the Kyoto Protocol to prevent climate
change and global warming will expire. If the
process is to be kept going, there is an urgent
need for a new climate protocol. At the UN con-
ference in Copenhagen on 6-18 December 2009
the parties of the United Nations Framework
Convention on Climate Change (UNFCCC) will
meet for the last time at government level before

Increase in anti-union practices

Between January and December 2008, the preva-
lence and seriousness of anti-union practices in
Europe increased from previous years.

In its annual report, ITUC mentioned that there
were union-busting measures in 31 European
countries. Large numbers of trade unionists were
arrested or dismissed because of their commit-
ment to social issues and many collective agree-
ments were not respected.

For example, in Turkey, peaceful trade union pro-
tests were met with police violence and harass-
ment in the law courts. The Istanbul riot police
used a disproportionate level of violence against a
demonstration on 1 May. Numerous trade union-
ists were injured and arrested, while prominent
representatives of trade unions KESK and DISK
were beaten by the police.

The trade unions’ right to take collective action
was undermined in many countries. In France, a
new law was introduced that made it more diffi-
cult for staff at primary and secondary schools to
strike.

the climate agreement needs to be renewed.

The decisions taken at that conference will de-
termine our future. We need to make political
leaders aware of the challenges we are facing
and the solutions we propose. We have to go
public and to make a difference.

For this reason, in the context of an agricultural
project, on 23-24 September, EFFAT will or-
ganise a Conference on Climate Change at the
European Economic and Social Committee
(EESC). We invite you there and bring your say
on this.

Contact: Codruta Filip

In Belgium, several multinational companies
flooded the courts with requests to prohibit cer-
tain types of collective action, such as setting
up pickets, which will lead to arrests and
clashes between workers and police if the po-
lice implement the courts’ decisions.

In the Czech Republic, the constitutional court
repealed several provisions of the labour law,
which led to the removal of preferential collec-
tive bargaining rights from the majority trade
unions. In Hungary, the constitutionality of col-
lective agreements was challenged.

In Croatia, Poland and Macedonia, laws that
erode trade union rights are currently being de-
veloped.

Furthermore, the European Court of Justice has
handed down several judgments that seriously
restrict the rights of trade unions to carry out
collective bargaining and industrial actions.
All in all, the economic crisis has also led to an
increase in anti-union measures in Europe.

Read more here: http://survey09.ituc-csi.org/

Contact: Harald Wiedenhofer
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New commitment for employment

The EU will make available €19 billion of
planned European Social Fund expenditure to
support people hit by the economic crisis.

The EU will also frontload funds and co-
financing by Member States will not be neces-
sary for 2009-2010. Together with the Euro-
pean Investment Bank Group and other part-
ners, a new EU loans facility will be set up to
provide micro-credits for those who would
usually have difficulty accessing the necessary
funds to set up a business or micro-enterprise.

The 'EU Shared Commitment for Employ-
ment' puts forward key priorities and actions to
preserve jobs and help those facing difficulties
while paving the way for recovery. The objec-
tive is for all relevant actors, trade unions and
employers' organisations, as well as Member
States and the EU to work together to deliver
on this commitment. The proposals will be
presented to EU leaders for their agreement at
the European Council on 18-19 June.

The Commission puts forward three key pri-
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orities: maintaining employment, creating jobs
and promoting mobility; upgrading skills and
matching labour market needs; and increasing
access to employment. They should be seen as
complementary to other actions being taken by
the Commission to face the crisis, including re-
cent proposals on financial supervision and the
proposal to make the European Globalisation
Fund work better in times of crisis .

They are also consistent with the EU’s longer
term strategies to reform labour markets includ-
ing the Lisbon Strategy. There is a particularly
strong focus on young people to provide them
with the training and work opportunities they
need to ensure they don’t miss their entry into
the labour market this year because of the crisis.

Find out more here:

http://ec.europa.eu/social/main.jsp?
langld=en&catld=89&newsld=514

Contact: Codruta Filip

EFFAT steps up the cooperation on collective bargaining at European level

EFFAT does not accept that the employers in
many countries try to abuse the current economic
situation to undermine the achievements of the
European social model and to deteriorate the
terms and conditions of employment in collective
bargaining. One tool in this permanent fight is to
increase cooperation and the information flow
above the borders between member organisa-
tions. This is why EFFAT held in Stockholm,
from 10 to 12 June, a seminar for the coordina-
tion of collective bargaining in the three EFFAT
sectors to exchange experiences and good prac-
tices in response to the crisis and to the develop-
ment of precarious work.

A first conclusion of the seminar is that collec-
tive agreements are the necessary and appropri-
ate tools to limit the impact of the crisis on the
workers by providing provisions on real wages
and also on their proper implementation.

Moreover, the multiple examples presented
showed the commitment of trade unions to
fight the development of precarious work in
many ways.

A second conclusion is that EFFAT has keep-
ing on fighting against any Community strat-
egy to foster the development of the agricul-
ture, food processing and hotel and restaurant
sectors with low pay and without social guar-
antees. Its role as a European Industry Federa-
tion in the combat against social dumping and
precarious work and for the European social
model is reaffirmed.

Finally, the participants delivered some food
for thoughts for the future preparatory meet-
ings of the EFFAT congress and draw some
ways to future work on collective bargaining:


mailto:c-l.filip@effat.org
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. collecting and disseminating informa-
tion on the legal situations in sectors
(meat network, agri-info website) and
on initiatives taken at European level
(promotion of sustainability criteria in
the selection catering providers with
the EFFAT-FERCO Guide to the eco-
nomically most advantageous offer in
contract catering);

. including in the annual survey on col-
lective bargaining a specific reference
to the actions against precarious work
allowing the EFFAT collective bar-
gaining committee to regularly assess
the situation of workers forced to un-
dertake precarious employment in
Europe;

. developing cooperation between mem-
ber organisations on bargaining issues
in the framework of the new internet
based working tool:
www.eucoban.eu

This website is a shared effort between the
European Industry Federations (EFFAT,
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EMF, EMCEF and ETUF:TCL) aiming at

strengthening the visibility and impact of com-

pany, regional, national and European news on
collective bargaining, industrial actions and
strikes all over Europe.

. use of precarious work of employment
within the companies and to make use of
their information right to obtain such
data;

. by contesting the flexicurity model pro-
posed by the Commission as seriously
imbalanced and in favour of the interests
of business, and arguing at European
level that the flexicurity agenda as de-
fined by the Commission, business will
get the ‘flexibility’ to fire workers at a
low cost, while also obtaining the
‘security’ of having at its disposal a
work force that is disciplined by
‘workfare’ policies to accept any kind of
job, even if this is a precarious one.

Contact: Eric Dresin

Some reflections on the tourism sector and economic crisis at the International

Conference of t he
Chall enges-11Jeme 200U e ,

Topics of the conference were the challenges and
problems associated with the current situation in
the tourism industry at European level.

These included for example questions regarding
the lack of skilled labour and the low interest of
the young generation to work in the service sec-
tor, which prevails in all EU Member States.

The conference aimed present to trends in the
tourism industry and possible developments in
the creation of new jobs in the European labour
market at present, and the competitiveness of
small and medium-sized businesses in this area.

Skilled workforce is a necessary condition for the
provision of high-quality services in tourism.

The two day conference provided a platform to
representatives of Member States, European and
international institutions, research institutes and
universities, employers associations and trade un-
ions for the exchange of opinions and experiences
on employment and labour market challenges in
the tourism sector in the EU.

Czech
10

EU Presidency

Francgois Ballestero, ETF, and Kerstin Howald,
EFFAT, represented the trade unions cooperating
in the European Trade Union Liaison Committee
on Tourism.

In her speech Kerstin Howald called upon em-
ployers' associations and enterprises in the tour-
ism sector to not exploit the current economic
situation for restructuring and reduction of work-
force, but to seek solutions together with all
stakeholders to safeguard as many jobs as possi-
ble and to prepare the sector for the economic re-
covery.

On the website: http:/ www.eu2009.cz/scripts/
modules/diary/action.php?id=827 you can find
more information about the conference, such as
programme, participants, presentations, etc.

The conclusions were drawn up by the Czech
Presidency, and were not subject to general dis-
cussions.

Contact: Kerstin Howald

“Tour i
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European Council decides more money to save economy

At the meeting of the European Council from 18-
19th June, decision regarding the economic, fi-
nancial and social situation were taken.

It is imperative for the EU to continue to develop
and implement the measures required to respond
to the crisis. This should be done by building on
the important achievements of the past months in
line with the European Economic Recovery Plan
agreed last December, which will amount to an
overall budgetary support of around 5% of GDP
in 2009/2010.

The European Council re-iterates its determina-
tion to do what is necessary to restore jobs and
growth.

The European Council discussed the current
situation on the dairy market. It invited the Com-
mission to present an in-depth market analysis
within the next two months, including possible
options for stabilising the dairy market, while

respecting the outcome of the Health Check.

The fight against unemployment remains a major
priority.

The informal Prague Employment Summit dis-
cussed concrete actions to help alleviate the em-
ployment and social consequences of the crisis. In
the context of this discussion three priority areas
which should receive particular attention were
identified, both within the recovery packages of
the Member States and within the initiatives
launched at European level:

(1) maintaining employment, creating new jobs
and promoting mobility; (ii) upgrading skills

and matching labour market needs; (iii) increas-
ing access to employment.

Find out more here:
http://www.consilium.europa.eu/uedocs/
cms_data/docs/pressdata/en/ec/108622.pdf

European Globalisation Adjustment Fund finally adapted to economic crisis

On Thursday 11 June, the EU Council of Minis-
ters adopted, without debate, a regulation updat-
ing the rules on the European Globalisation ad-
justment Fund (EGF) in the light of the current
economic and financial crisis. The new regula-
tion, which will apply to all EGF requests re-
ceived since 1 May 2009, is a compromise with
the European Parliament. Germany voted
against the text, and the United Kingdom and
Latvia abstained. Aiming at the long-term sus-
tainability of public finances, these countries
say that they “see no need for any changes to
the budgetary allocations for the EGF during
the current financial period”.

Latvia abstained in the vote adopting the regula-
tion because it regarded the significantly in-
creased intervention rate (as initially proposed
by the Commission) as the most important ele-
ment of the amendments. In a statement, Latvia
wondered “whether those who are actually the
most in need of assistance will benefit from the
support of the European Globalisation Fund”,
since, it said, the new regulation would only

bring a “moderate” increase in the intervention
rate, while relaxing all the other conditions.

The aim of the new rules is to: - derogate from
the initial rules (which date from 2006) so that
the EGF can also be used to help workers who
lose their jobs as a direct result of the global fi-
nancial and economic crisis (member states, how-
ever, will have to be able to establish a direct and
demonstrable link between the job losses and the
crisis); - increase temporarily (from 50 to 65%)
the level of co-financing from the Community
budget, to provide further EGF aid during the fi-
nancial and economic crisis (the derogation and
the increase in co-financing will apply to all re-
quests submitted before 31 December 2011; - ex-
tend, from 12 to 24 months, the period during
which initiatives eligible for EGF funding have to
be carried out.

Find out more here:

http://www.consilium.europa.eu/uedocs/
cms_data/docs/pressdata/en/misc/108405.pdf



Page 8

EFFAT NEWS
Next EFFAT Meetings
27-28 May Paris ETUC Midterm Conference
28 May Brussels Ellre:ary meeting of the Social Dialogue Committee in agricul-
29 May Brussels f’ulreélary meeting of the Social Dialogue Committee in agricul-
1 June Brno (CZ) Regional Conference of the 7" region in agriculture
4-5 June Varna (BG) Regional meeting on social dialogue in agriculture
5 June Brussels EFFAT-HOTREC SDC Plenary
10-12 June Stockholm EFFAT Collective Bargaining Committee/Seminar
10-11 June Prague EU Conference on Tourism and Employment
12 June Brussels Social dialogue in agriculture (working groups) -
16 June Brussels Food Law Working Group
nd 3 . . . .
19-20 June Milano 2" conference on agr}culture in the mountain regions (in the
framework of the project on climate change in agriculture)
Extraordinary meeting of the Steering Committee EFFAT-
30 June Brussels HOTREC
7-8 July Rome (Italy) tI}ut;glonal Conference of the Eastern Mediterranean in Agricul-
8 July Brussels ETUC Executive Committee
xxx September | Brussels EFFAT Food Policy WG (to be confirmed)
7 September Brussels 3" Congress preparatory group /Management Committee
10 September Brussels EFFAT-FERCO Working Group
16 September Brussels EFFAT-HOTREC SDC Steering Committee
23 September Brussels Steering Committee Sugar project on employability
23-24 Brussels Conference on “Climate change”
September
29 September Brussels Social dialogue in agriculture (working groups)
6 October Brussels EFFAT-FERCO SDC Plenary
19 October Berlin EFFAT Women’s Conference
19 October Berlin Central, Eastern and South-eastern Conference
20-21 October | Brussels ETUC Executive Committee meeting
20-21 October | Berlin 3" EFFAT Congress
28 October Brussels EFFAT-CES Conference on employability in the sugar sector
5 November Brussels Social dialogue in agriculture (working groups)
13 November Brussels EFFAT-HOTREC SDC Steering Committee
1 December Brussels EFFAT-HOTREC Plenary
1-2 December Brussels ETUC Executive Committee meeting
9 December Brussels Ellfélary meeting of the Social Dialogue Committee in agricul-
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EUROQPEAN FEDERATION OF FOOD AGRICULTURE AND TOURISM TRADE UNICMNS

European Federation of Food, Agriculture and Tourism Trade Union
Trade unions without borders — for a social Europe

EFFAT is celebrating 50 years of European trade union policy in the agriculture, food and tourism
sectors (1958 —2008).

“Yet we trade unions must also be willing to adapt and develop. In democratic organisations where
every member’s vote counts, and which tend to hanging on to what they have achieved, it is often far
from easy for them to attain that goal in times of uncertainty. And while we have repeatedly shown
ourselves to be capable of doing just that, in future we will have to display an even greater willing-
ness and ability to develop and adjust quickly and effectively to new challenges.”

Harald Wiedenhofer, EFFAT General-Secretary

]

Gewerkschaften ohne Grenzen — . .

fur ein soziales Europa A bl'lef OVCl'VleW

50 Jahre européische

Gewerksshaftspolitik im Agrar-,

! it EFFAT was founded in 2000 when the European Committee

e . of Food, Catering and Allied Workers (ECF) merged with the

| 4 European Federation of Agricultural Workers' Union (EFA).
It is a single umbrella organization serving trade unions
through the food processing chain, “from farm to fork”.

EFFAT is a member of the European Trade Union Confedera-
tion (ETUC) and also a regional organization in the Interna-
tional Union of Food, Agricultural, Hotel, Restaurant, Cater-
ing, Tobacco and Allied Workers’ Association (IUF).

EFFAT

Rue-Fossé-aux- TEL: +32 2 218 77 30
Loups 38, Bte 3 FAX:+3222183018
B-1000 Brussels EMAIL: effat@effat.org

www.effat.org

Note to Editors: EFFAT represents the interest of more than 2.6 million members, affiliated to 118
national trade union in 38 European countries in agriculture, food production and tourism.

Contact: Codruta-Liliana Filip, EFFAT Press Officer, Tel: +32 (0)2 209 62 60,

Email: c-Lfilip@effat.org
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